Desert Haven Enterprises, Il nc.
434X0pel and Circle
Lanc CA 93535

DESERT HAVEN NAMED NON -PROFIT OF THE YEAR

Congratul ations Desert Haven Enter g
Second Half the Year for the 36th Assembly Dist
Ja'ﬁ%ujun ey . On June 22, 2016, Executive Di
2015-2016 the State Capitol in Sacramento, wt
sembly Floor to accept the award ot
sembl yman Lackey presented a specie
Desert Haven for providing inval uat
jopmental disabilities and for contr
Board Officers: bility of the entire community
Dr . Harry
President DHE was one of 70 nonprofit organi :
benni s Dav selected by the!r | ocal Iegislators
Vi ®Pe eside support and to improve the |ives of
nians. This was the first ever eve
Al an Krep augural celebration of what is to
Secretary/ T rence. .. California Nonprofits Day.
Board of Directors: tunity on f[he Assembl y _FIoor, wher e
Lou Bozigifa their special commendati on, ar_1d an
Laurie For Sacrament o, hosted by the Californi
Tom Full e Above,JenniMoranreceivestheNonprofitAofthiSYiarat ewi de alliance of mor e t han 10,
Sy T § otmein catoms Sme ssemoyman oniflefl PTOMOting Californials growing
ng the full power of nonprofits
Exegmévil?]'r?mrmor Mt was a tremendous honor to Ass
Lackey i n b$tist edanbhhtE ,Execut i v Mo -
rarnVNe are extraordinarily prou do
persons with developmental di nly
Desert Haven services we provide, but also rt
Wants... terman Act and ensure the viab tem
vices and supports, upon& whocgth for
nerable and most valowhel  ucit thie
mented that Assemblyman Lackey i th
ven in this fight and has, in & c’et‘”'“"°ra”la"‘é'“e'd"ym"f“'-hc“éyar -4
. h Illancelc‘)b |stDW|gh anson, who was on d at the
calling the Governor and other i(a@ayr cergaInOS ad @dISbr @t
to safeguard the | ives of persons with dlsabillti
‘ menting desperately needed rate reform strategies
nterested infto take that message to Sacramento until Il asting
ing the missi
by employing
whom we serve
“ng Myt T e THREE NEW BOARD DIRECTORS
ing our team fiaLl bhekn acquainted with Desert
employee member. The grandson of Board Dir.
gzﬁal";:?g%z d much about the organization anod
e een involved in many aucti coowneamd
el ope Valley Optometric Center, .
) community, but wants to reach out
Accredited  Agency He stated that he could not think
g Desert Haven, as the organizati or
_g‘ A Above, Jenni Moran welcomes ne and S i g ni ficant part of hi s f ami |l
f"((»/ E installed Directors Rosemary Mann v
B N rightsg"r‘"::; ;Z’r‘;at::;:‘me . A proven bu ﬁ Roe s mwoynablanspe r&t her
o ; a in the restaurant i ustry
Commission or nstliaton and Avirds Ceremon wa b sl

Rehabilitation Facilities

Desert Haven Enterprise CHECK OUT WHAT®S
Serving persons with devel opmen ce ]



Page 2 DESERT ENTERPRI SE

re we doing?... Keeping

is a summar® &eByperbgrmmneeean, DHEsed upon a

er on
dyaet aar :f or

Work Readiness Services . Community Employment Services: Supported
Food Service, Housekeeping, and Off  -Site Employment - Individual Placement
~ Hab Crews é A total of 7.9 individual placements were achieved for the second
(@] Fifty -nine percent of consumers placed in the Work Readiness half of the year for consumers seeking community employment.
. Programwere trained on jobs new to them. (0] Hourly earnings exceeded minimum wage with an average of
O The availability of paid work averaged 69 % for all consumers in $10.14 per hour for consumers in individual placement.
~ the Work Readiness program. O  one consumer working within the community transitioned into
O  Atotal of nine off -site hab crews were developed or expanded in follow -along status this review period, while another transitioned
the second half of the fiscal year. into competitive employment, working completely independently.
O  Five consumers obtained individual, community -based employ- O  consumers within active job search averaged 7.2 months of job
ment from the Work Readiness Program during this review period seeking for the job of their choosing.
One hundred percent of consumers placed in the Work Readi- O  One hundred percent of responding consumers placed in
nessprogram expressed satisfaction i t hp rDoHgErdasm seexrpvri ecsesse, d assa tdiisdf act i od00Wi tth DHEG s
100% of the customers utilizing the off  -site hab crew service. of employers responding to the survey

Day Training Activity Services: Project Independence

O Twenty -five percent of consumers in the DTAC program achieved individual ISP/IPP goals.
O  No consumers graduated from the DTAC program into the Work Readiness Program this review period.
O  consumersin program had opportunity to participate in a total of 85 diversified, meaningful community outings.
O Twenty -eight percent of consumers in the program demonstrated skill acquisition and retention in a key area.
O  One hundred percent of consumers placed in program expressed satisfaction with the services offered.
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Above left, Viggesident Valerie Hoffman, accepts the
Friends of Desert Haven Award on behalf of Wells FaAgteRgekValley Distriet.

Above right, retiring Human Resources Director Patti Sprinkle r
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